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National Board of Directors

Savannah Bradley, Executive Director
exdir(@ask-wits.com

As we reflect on this past year, I am incredibly proud of the strides we have made together in
Alpha Sigma Kappa - Women in Technical Studies. Building upon the strong foundations laid
in previous years, our organization has grown in its commitment to fostering both personal
and professional growth for our Members.

This year, I prioritized initiatives to support mental health within our organization.
Recognizing the challenges our Members face in balancing academic, professional, and
personal commitments, we introduced a range of mental health-focused initiatives. A standout
effort was the launch of the Mindful Minute newsletter, a recurring communication that offers
quick, actionable strategies for self-care, stress management, and mindfulness. These efforts
aim to create a safe, supportive, and understanding environment for all Members.

We also took meaningful steps to begin reshaping the National Convention experience,
creating opportunities for deeper engagement and impactful dialogue. Through the Strategic
Planning breakout sessions, Members collaborated to share ideas, voice concerns, and help
shape the Organization’s vision for the future. These discussions were instrumental in
identifying key goals and fostering a stronger sense of collective purpose within our
organization.

Looking ahead, I am eager to build on the momentum we’ve created this year. Together, we
will continue to focus on initiatives that foster inclusivity, encourage personal growth, and
support professional success. By working collaboratively, we can further strengthen our
community and ensure Alpha Sigma Kappa continues to thrive in the years to come. Our
ongoing efforts to advance professional development, deepen Member connections, and
optimize organizational processes remain central to this vision. I am confident these initiatives
will not only enhance the Member experience but also position Alpha Sigma Kappa for even
greater success in the future. As we move forward with these efforts, I want to emphasize the
importance of open communication. I always welcome your feedback - my (virtual) door is
always open!

Once again, thank you for the opportunity to serve as your Executive Director. It has been a
privilege to work alongside such talented, passionate, and committed Members. Your
dedication, enthusiasm, and creativity are the heart of our organization, and I am honored to
lead as we continue to grow together.
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Sukhmani Singh, National Director of Expansion
ndoe@ask-wits.com

It has been a privilege to serve as your National Director of Expansion over the past year. In
2024, we successfully established the Upsilon Petitioning Group at the University of Maryland.
Additionally, I am collaborating with another prospective interest group to further expand our
reach at their university.

Looking ahead, I am eager to oversee the installation of the Upsilon Petitioning Group this
May. Moreover, I am committed to establishing a new Petitioning Group in the coming year.
I'look forward to continuing outreach to other universities to identify potential interest groups
and further expand our organization. It is an honor to support the growth of these groups and
witness their dedication to fostering the core values of our organization.

Valerie Cannon, National Director of Finance
ndof(@ask-wits.com

Hey y'all! With the beginning of the new year on the horizon, I'm excited to serve the NBoD
as the NDoF by moving the organization forward in the finance sector vertically via the
National Board, Alum, and Active Chapters.

A little bit about me: I was a part of the Founding Class of the Nu Chapter at the University
of Central Flotida. While at UCF, I served as Treasurer and President. I've been an industrial
engineer by trade for the last 5 years.

I'd like to think of myself as a global citizen (i.e., home is wherever I'm sleeping that night),
treating the world as my runaway with international relations, the great outdoors, and above
all, the written word.

Thank you for your time and consideration; it's so hot to be contributing to the continued
success of this wonderful, ambitious, and passionate ASK family. Let's keep living!

Theresa Jurisch, National Director of Operations
ndoo@ask-wits.com

Outgoing NDoO Statement - Emma Bachman

Happy New Year! It is with a mixture of joy and sadness that I pass over the reins to our
incoming National Director of Operations, Theresa Jurisch. I am proud of a lot of what we’ve
accomplished as an organization during my tenure. We’ve expanded our LC program from a
team of six to a team of nine and vastly improved our back-end organization, providing more
support to our Active Chapters. We have successfully integrated two new Chapters, expanded
our continuous education offerings, and continued our rollout and assessment of our DEI
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program. This semester, we updated how we talk about goals and what we focus on in Chapter
Chats to increase our focus on sisterhood, academic achievement, and philanthropy efforts.
As always, I am enormously proud of all of the incredible work done by leaders across Alpha
Sigma Kappa. Every semester, I have the great joy of hearing Chapter leaders discuss what
they’re planning for the semester and what they’re excited about. It feels like this semester,
there were more new initiatives and ideas than I’ve seen in any previous semester, and I look
forward to seeing where this new energy can take us.

While no semester is without its challenges, it seems like our Chapters have largely stabilized
and expanded across the board. Many of the issues that arose after the return to campus and
the switch back to in-person activities seem to have been resolved, and it feels like
communication has improved between Chapters, L.Cs, and the National Board. One of my
highest priorities as NDoO has been to ensure that everyone feels heard when they reach out
to the National Organization, and I hope that has been felt by those who reached out
throughout the year.

One of my goals for myself every semester has been to keep the lights on - something that is
frequently easier said than done in an organization with over 450 Active Members, 9 LCs, 15
Active Chapters, and only one National Director of Operations. As we move forward with
our continuing expansion, both onto new campuses and in increased numbers on our existing
campuses, I am glad to see that we are continuing to evaluate what is needed to make sure that
both our Chapters and our Board have the support they need.

I'look forward to seeing what Theresa will do with the role of NDoO in the years to come. I
have full confidence that she will continue to treat our Sisters and Siblings with empathy and
respect while bringing a new perspective and new ideas to this role.

In love and sisterhood,
Emma Bachman

Incoming NDoO Statement - Theresa Jurisch

As we welcome in 2025, the focus of my new role will be largely to consume and keep up with
all the work Emma has laid before me to keep the operations rolling. I appreciate all that
Emma has done and hope to be able to not only continue but also improve. I see potential
and will be working with the LCs to work through some process improvements and slight
adjustments. Change can be hard, but can also be easy if it makes sense. I will be presenting
ideas for adjustment and taking in and expecting feedback on the ideas, trusting that someone
will speak up if it looks like I may steer astray.

The plan to improve is founded on a partnership and sharing of ideas and information. Pulling

in and developing only the best ideas. How do we continue to grow and manage the
operational speed and efficiency needed to make lasting progress? 1 can’t imagine what this
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role would be like without the LCs. As it is a relatively new program, we will work to ground
and stabilize where needed.

I 'am looking forward to growing and learning through this role and helping the Organization
grow and learn as well.

Lastly and most importantly, for this time of year, it is time for Leadership Consultant
nominations to open! Who do you know, or is it you, that would love to guide and lead a
Chapter through the ups and downs of being an Active Chapter? Leadership Consultants are
mentors, coaches, advisors, sounding boards, and so much more! Develop a relationship with
a Chapter and help them navigate and grow! Nominate yourself or someone you know!
Nominations are open through the end of March!

Theresa Jurisch

Marisol Robles, National Director of Records
ndor@ask-wits.com

Outgoing NDoR Statement - Ally DiCarlo-Manda

Well, my fellow Lionesses, my two years as your National Director of Records have come to
an end. During my time, I reorganized the national records so they are cohesive and user-
friendly. I also plunged into the forms submission abyss and tracked down as many missing
items as I could - thank you to all the Active and Alumnae Chapters for helping me with this!
A history of Active and Inactive semester statuses and positions, as well as Professional Alum
status and positions, has now been established thanks to the forms census. I was able to
transform the Chapter Reports and Officer Transitions Form into one easy-to-use Google
Form. Alumnae can also now request Professional Alum status through our National Website!

Speaking of the National Website, I will hopefully complete my mini-project of updating
everyone’s emails and statuses on the website to reflect the current records. And for anyone
who is curious about what goes on at National Board meetings, the Website Committee has
included a folder on the website that links directly to the NBoD open meeting minutes which
are uploaded after every meeting.

I am excited to pass this torch on to Marisol so I can focus my efforts on getting that PhD in
Materials Science come July 2025! You'll still see me around chairing the Awards Committee
and hopping onto various other committees if time permits. I love this Organization and have
loved serving it as a Director for two years. Thank you, everyone!
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Samara Haenggi, National Director of Communications
ndoc@ask-wits.com

Hello, lovely lionesses! This past year has been a huge year for our National communications
efforts, and I’'m so happy to have been a part of it. We have made many changes to our
National Discord Server, how the monthly updates are dispersed, and increasing the level of
communication regarding Convention items.

In our National Discord Server, we have grown to 316 members, as well as introduced many
different channels from announcements and officer-specific chats to New York Times games,
pets, and a Secret Sibling/Sister gift exchange! If you’re interested in joining the Discord Server
to meet other Members for both fun chats and networking, please reach out to me [or check
my monthly email updates ;)], and I will happily send you the information! For those who are
not well-versed in Discord yet, I've made a How-To Discord Document to help you get
started!

Starting in January of this year, I’ve started dispersing monthly email updates to the National
Organization since many were requesting more information on what happens at the National
Level. Since starting this, I have included a TL;DR version (aka a summary) on Discord, made
PowerPoints so Chapters can more easily share the information with their Membership, and
included a document of the month and fun fact! I've been working hard to make sure everyone
can get the information in a way that makes sense to them, so if you have any feedback, I’d be
happy to hear it!

I’ve started to increase clarity and communication efforts regarding Convention items because
it’s an important time of year, and it can be daunting if you haven’t been to Convention before.
In 2024, I created a couple of different documents. The “Welcome Document” guides you
through the Convention packet before you attend. The “Proposals Summary” PowerPoint
explains all the different proposals being discussed in one location. A “Packing
Guidelines/Dress Code” document to be explicit in what to expect clothing-wise for
Convention. A “Convention Daily Expectations” document to list what to expect on each day
of Convention. Lastly, a “Convention Summary” PowerPoint that highlights all decisions that
were made at Convention. I am planning to continue all of the aforementioned
documents/powerpoints in this upcoming year (and hopefully, it will continue in years to
come). Additionally, I plan on creating some new documents/refining some old ones to make
things clearer while preparing for Convention. If you have any questions or suggestions for
me regarding this project, please reach out to me. I'd love to work together!

Lastly, Savannah Bradley (Executive Director) and I started a mini monthly newsletter called
the Mindful Minute! This newsletter is made to help everyone in the Organization learn about
different mindfulness practices as well as share that Members are not alone in their mental
health struggles. This has been such a fun project to work on, and I’'m excited to see where
this goes in the future!
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I also want to say a big thank you to everyone who has helped me in this position so far,
especially those who have provided feedback in some way. This position has been so fun to
be a part of, and it wouldn’t be what it is without you. Please feel free to reach out to me with
any questions/comments/concerns regardless of the topic. I'm here to support you as much,
if not more, than you support me. Huge ASK love to all of my lovely lionesses <3

Samantha LoPilato, National Director of Membership
ndom(@ask-wits.com

2024 was a year of learning and exploration, as the National Director of Membership is still a
newer position. In my mind, the main goal of being NDoM focused on increasing engagement
in Alum Chapters and building better post-graduation connections in our Organization,
especially due to the fact that the Alumnae accounts for the majority of total Members in our
Organization.

Before coming into this role, there was not very much structure in the way Alum Chapters
communicated with each other and the National Board, so I created a new twice-yearly
Chapter Chat system with each Alum Chapter, modeled after a similar communication plan
between the NDoO and the Active Chapters. My goal with these Chapter Chats was to create
more space for open dialogue about concerns or questions Alum may have for the NBoD, as
well as a way to provide semesterly (fall and spring) updates from the NBoD about upcoming
deadlines or events. In these meetings, I learned a lot of important information about the way
each local Chapter structures itself, and what has worked and what has not. In 2025, I want to
better synthesize this data into some actionable steps for struggling Chapters in order to
increase participation and outreach for Alum Chapter meetings and events.

Another addition I made to the NDoM role in 2024 was having an inter-alum event hosted
virtually on Google Meet. One big piece of feedback I got from almost every Alum Chapter
was an interest in socializing more with other Chapters, so this was my first attempt at
facilitating that. During the event, we did a small icebreaker activity to get to know each other
and then played some online games to wrap it all up. In 2025, I hope to plan another one of
these types of online social events, as well as possibly doing a different event focused on
professional development, but if you have any ideas for a fun virtual event, let me know!

In the world of committees, I oversaw the Membership Development Committee and Alum
Exploratory Committee. In Membership Development, we have been focused on improving
the quality of continuous education modules created for the Active Chapter. Both my
experience as an Alum and as an educator has helped me in this position; and in 2025, I plan
to publish an updated “What Happens After College” module about different ways to
participate as an Alum, so Actives can start to think about what their involvement post-college
looks like before even graduating. On the other hand, the Alum Exploratory committee is
focused on looking at different options for fututre structuring/organization options for Alum
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Chapters, including moving away from the University-based Chapter system to something
based on location/region. Both (and alll) committees are always looking for more members,
but the Alum Exploratory committee is specifically trying to get at least one representative
from each Alum Chapter, so if this is something you are interested in, please reach out to
alum-exploration@ask-wits.com.

In summation, 2024 was mostly focused on building some of the new structures for Alum
Chapters. In 2025, I hope to continue this work with Alum Chapters, as well as expand some
of that support to our Auxiliary Alum Members. But as I like to say, the NDoM is a new role,
and while it’s still in its infancy, I can always do more, so if there is something that you would
like to see from this position, please don’t hesitate to ask! I am always looking for more
opinions and feedback on what I can do to support Alum!
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Chapter Reports
Alpha Active

We had a successful siblings-giving event that was focused on involving all the members and
introducing them to their families. Some internal events were very well attended, which
allowed members to have fun and make memories together. These included: a visit to a
pumpkin patch, our date party, alum and family brunch, and our I-week events. However,
most internal events were not very well attended.

Actives expressed their thoughts on how we can unite the siblinghood during the "Becoming
a Larger Chapter" Continuous Ed module and got to know new siblings besides their best
friends in our "Chapter Health" module. We had a lot of Candidates at once, so it was hard
for all of the Actives to get to know all of them and vice versa, we were somewhat divided
between Candidates and Actives at meetings. We are creating a culture that encourages event
attendance with more fines-enforced RSVPs. Some meetings will have assigned seats and
siblinghood activities.

Alpha Alumnae

We've seen more involvement from our membership locally through Exec interest, wanting
to go Professional Alum, and National involvement. However, we are struggling with no
access to our previous bank account and loss of documentation. We are working to set up a
new bank account and will review our 2009 Bylaws from Nationals to get them up to date. We
also plan to create a shared Google Account with all documents provided by Nationals to
minimize this issue in the future.

Beta Active

We had good attendance at our siblinghood events this past semester, and we really focused
on emphasizing the importance of siblinghood and Chapter health in Chapter this semester.
We had good communication between Exec and the Chapter, which helped Chapter health.

However, We are starting to really grow in size, which has made it a lot harder to get to know
everyone, especially the newly initiated siblings. It is harder to have closer bonds with
everyone, and some people don't feel like they fit in sometimes. To address these challenges,
we plan to hold more siblinghood events and implement assigned seating in Chapter meetings
to make people sit next to someone new.
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Beta Alumnae

We held our Fall Meeting, attended Candidate, Initiation, and Alum Ceremonies of the Active
Chapter, and welcomed one new Alum Member. We do have some interest in starting some
social events, but that hasn’t gotten off the ground yet.

We’re still working on our communication, trying to determine the best way to reach all
members with all updates. Information is currently posted to our Alum e-mail list, Facebook
Group, and our Chapter Slack channels as appropriate. The Active Chapter has moved to a
Discord server, so we moved over there with them, in addition to the National server. So far,
there are very few folks in the Discord server (Local or National), but we are still reaching out
over other channels as needed. To address these challenges, we plan to implement more active
communication. Our Chapter is in need of new life; our current members are very burnt out,
and we have very little to no interest in doing anything.

Epsilon Active

The time we spent eatly in the semester getting ready for formal and informal recruitment
helped get everyone excited for the semester. We also had a very successful parents' weekend
where everyone's families got to come up to spend the weekend with us.

Participating in homecoming as a Greek pairing caused major challenges to our Chapter health.
Position holders stopped planning events as the homecoming schedule was too demanding
for a small Chapter, and our position holders focused more on participating. This created a
gap for all of the members who were uncomfortable with participating in homecoming and
those who wanted to. There is a clear divide in our Chapter now on who wants to be involved
with the Greek Community and those who don't. One way to address this challenge is to have
more events focused on our members only and not the Greek Community.

Epsilon Alumnae

We had a well-attended 20-anniversary event. 18 Epsilons attended it - there were both Actives
and Alums present. Prior to our actual celebration, we had a good conversation on where we
want to go in the future in both Chapters. This conversation included what we can do as an
Alum Chapter to work on our health as well as how to better explain the Alum Chapter to the
Active Chapter and what the Active Chapter needs from us. We also had a decently attended
fall meeting (aka we had more then just exec present). We reviewed our Chapter goals and
developed some new ones. We have scheduled our spring Chapter meeting to be the day after
the spring Alum Ceremony.

Our challenges are getting more social events scheduled and attended by local Alums and

Actives. We are still working on rebuilding the connections post-panini (aka pandemic). We
were much more connected prior to it as we were about quarterly attending the Iowa Science
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Center Happy Hour Events.

We are looking at scheduling social events periodically throughout the semester (Happy
Hours, tailgates (fall)). We will be looking to take the new Alum in the spring out to lunch
after our meeting and paying for a portion of their meal. Our plan for building the connections
stronger with the Actives is to provide them more face time with us by going to their meetings,
providing education on us during the semester, restarting the new Alum event, attending their
Ceremonies more (aka being present at Initiation and Alum).

Zeta Alumnae

We continue to host Chapter events and meetings; however, there has been a decrease in
Professional Alum interest. We plan to find ways to engage more Alum to return.

Eta Active

Our Chapter health seems to be doing quite well. We have had a lot of sibling bonding, and
most of the siblings have expressed how welcoming the Chapter culture has felt and how
comfortable they are this year. We have come a long way since last year. No issues/challenges
have been present with Chapter health this past semester.

Theta Active

Some of our successes would be having a good size class of Candidates, a very efficient Officer
Board, and how much closer all of the Actives felt by the end of this semester. We have really
matured by the end of the semester. It was amazing to see, not to mention that getting people
to meet their requirements was way easier this semester. We were way more engaged in our
local philanthropy, which built even more relationships between our members. Our
organization was also worlds better than in previous semesters.

One of our challenges was open and honest communication, specifically between the E-Board
and Officer Board. There were some issues where things were not being said to the correct
people/behind others' backs. There were some challenges with certain officers going outside
their specified duties and into someone else's.

One method we used to address this was having a heart-to-heart conversation with the
Officer/Executive Board about what was going on, why certain things were/were not being
shared, and where we (as an Exec Board) could have done better, then opening up the floor
to allow anyone to speak their mind who wanted to. Another method was simply holding
people responsible, which hadn’t been done as much since COVID. By using the formal
infractions process to address serious issues, people saw where they went wrong and handled
both the feedback and consequences very well. Overall, we are stronger due to these challenges
as an organization.
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Theta Alum

Our Chapter had several successes this past year, including establishing spring/fall legacy
events, holding in-person and hybrid events, multiple Alumane attended Alum Ceremonies,
and attended Active Chapter events. Despite these successes, we did face a few challenges,
specifically Alum involvement and responsiveness to emails. We plan to address this by
emphasizing attending recutring spring/fall legacy events.We also faced challenges with Active
Chapter responsiveness and communication. However, our new VP is a recent graduate
familiar with the Active Chapter members, and we’re hopeful this will help address the issue.
Lastly, we have struggled with generating interest for the Alum Officer Board and need a
succession plan for the next two-year term. However, we successfully filled two roles. To
tackle these challenges, we plan to engage recent graduates as Alumnae to strengthen
connections with the Active Chapter and support succession planning efforts.

Iota Active

The Iota Chapter was able to gain 2 new Members this semester, all of which are heavily
involved within our Chapter. This semester we had a lot of events and co-sponsorships which
provided great opportunities to aid in Chapter health and promote Siblinghood. Our Chapter
was pretty successful this semester with social events, recruitment, as well as requirements
being completed.

This semester our Chapter didn't face many challenges in terms of Siblinghood. At times there
was very minor communication issues, but nothing too serious. Our Chapter has an
anonymous tip jar in which Actives and Candidates are able to address concerns or receive
feedback anonymously which are attached to our Chapter’s meeting minutes and reviewed by
the Vice President of Operations. If there are conversations that need to be had between
Members, the President and the VP of Operations are available to mediate the conversation
if both parties want a mediator.

Iota Alum

This year, our successes included improving communication with Members, creating an
updated email list, making progress on document updates, and regaining good standing with
Nationals. Our challenges included difficulty reaching some Members. To address this, we
plan to explore alternative methods of communication and continue sending out updates
unless Members request otherwise.
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Kappa Active

We do a 30-second dance party and siblinghood shoutouts at the beginning of Chapter
meetings, along with our ice breakers. These have been successful. We have also started secret
siblings, an anonymous sibling who writes you a letter of encouragement.

The secret siblings were challenging to implement, but next semester, the issues will be worked
out from last semester. Ongoing challenges are cliques and friend groups. We are also having
some issues with excitement for social events.

Cliques will happen in large groups, but we have tried to switch up the seating at each Chapter
meeting to allow all Members to meet and talk. The excitement about social events may be
improved with a Chapter vote about what we do instead of having the Committee/Social
Chairs choose.

Kappa Alum

We set up our National Discord and have worked to improve our relationship with the Active
Chapter! We were able to support them during the career fair this year by reviewing resumes
and doing mock interviews.

We continue to struggle with Alumnae engagement and getting people to participate in
Alumnae events and meetings. We're trying to do more fun things to engage the Members and
continue to work on identifying what systems work best for reaching Alumnae.

Mu Active

Our recruitment season went very well, with a good number of Candidates (17). These new
Members have been very enthusiastic and are contributing a lot to our Chapter, giving us hope
for their further participation and improvement of the Chapter.

One thing we struggled with was getting some of the older Members to participate both inside
and outside of Chapter meetings. Many of them said that they could not come to social events
because of scheduling conflicts or homework. We attempted to bring more socializing within
Chapter meetings through randomized group-facilitated discussions and activities, as well as
hosting more small, niche events in the future to cater to a wider variety of interests.

Nu Active
The Nu Chapter remains strong as our membership has increased to an all-time high of 45
Active Members. We hosted several major events, including the family weekend brunch,

winter formal (60+ attendees), and Christmas party. We also had success with our Documents
Review Committee, with our Chapter Bylaws, Attendance Policy, and Big/Little SOP being
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approved nationally. The new Executive Board has felt good and have been doing well in their
roles. The main form of communication has switched to Discord, which has greatly increased
the organization of announcements and communication. The largest and most successful
change that was made this semester was streamlining the Big/Little process. With the
Big/Little mingling and the joint reveal, pairings could be made with more of a basis to go off
of, creating less work for members as a whole.

The Nu Chapter ran very smoothly with very few issues. Apart from some interpersonal
drama, one of the only challenges we faced was booking rooms with the University. For the
first month of the semester, we had no rooms reserved, so we had to move around mid-event,
and cancel events entirely. This impacted recruitment, social events, and academic events.
Another challenge we faced was dealing with two hurricanes during the semester, which
disrupted the flow of our semester. Our VPoC has already submitted room booking forms for
next semester, so we will hopefully not have to deal with looking for rooms for our events.

Nu Alum

We had high participation in the National Board and Committees, and the 2024 National
Convention hosting was very successful. Despite these successes, we struggled with
participation and involvement within our Chapter. To address these challenges, we plan to
improve outreach through more involvement via Discord, emails, and a monthly newsletter.
We also plan to increase interaction with the Active Chapter.

Xi Active

The attendance rate at our Sisterthood events has been much higher, which is a huge success.
We did not have any challenges this semester.

Omicron Active

This semester, our Chapter made many improvements regarding Chapter health and
Sisterthood/Siblinghood as a whole. We began doing weekly bonding exetcises during Chapter
events, allowing our Siblings to mix and mingle with those they may not have before. We held
a successful retreat, which increased bonding immensely, and we are very happy with our
improvements! We did not hold recruitment this semester, which allowed us to focus on the
health of our current Siblings more, which was much needed.

We did have some challenges with attendance at social events and retreat this semester, which
we are hoping to address further. There are still some cliques within the sorority and we
definitely have room to grow to encourage an inclusive environment. We also had some issues
with Members joining social sororities (2) that we have not received the finalized paperwork
for and will be Deactivating next semester; we plan to address this issue more thoroughly
during the recruitment process next semestet.
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To address these issues, we sent out a semester review survey to hear from the Siblings to see
what improvements we could make regarding attendance requirements and communication.
We are also planning on making it more clear during recruitment what we expect from our
Candidates and addressing the joining of other sororities more clearly.

Pi Active

Our social events helped with sisterhood and bonding. We hosted events such as kayaking,
pumpkin carving, and going to an escape room! We also hosted a sistethood/bonding event
through our Continuous Education and did some of the activities given to us, but we also took
ten minutes for everyone to make a vision board. Then, afterward, we took turns sharing.

We did not have too many challenges this semester, but as always, people had very busy
schedules, so planning around events that focused on sisterhood was difficult at times. The
best we can do is to try to work around people's schedules, at which we are doing a decent

job.
Rho Active

Overall, our Chapter siblinghood has been very positive, and we’re happy with how it’s been
going. However, we faced some challenges with disagreements within the E-Board. We
recognize the need to foster mutual respect among Members to address these issues. We've
been working with our LC and the NDoO to resolve these issues.

Sigma Active

We had a great semester of some fun siblinghood nights! We had a date party, clothing swap,
craft night, vision boards with our PD chair, Friendsgiving with the OStem organization on
campus, and our secret sibling that went all semester long.

Our chapter is so busy with school and work that it's hard to get a good group of people to
attend events! Due to the fall season and football games, we couldn’t do much on the
weekends. However, we’re hopeful that weekends will offer more opportunities for activities
in the spring!

Tau Active
One success we had this semester was increasing the connections between Siblings. We had
different events, like Secret Santa, our Winter Retreat, Halloween Movie Night, and Big Little

Reveal, that allowed us to bond with the new Members and meet each other outside of the
typical Chapter setting.
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Some Members were inconsistent with their attendance and involvement in Chapter and other
optional events. We can motivate the Chapter more with their attendance by reminding them
of "why" they are in the sorority. We can also be stricter in explaining the importance of
attendance and how it affects our standing in Pitt's Greek Life.

Upsilon Petitioning Group
Everyone is doing greatl We are working on accommodating everyone's needs as their

semesters have become more challenging. However, everyone is coming to the events and
participating in all efforts!
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National Foundation Update

2025 NATIONAL SCHOLARSHIP

As announced on January 15, the essay topic for the 2025 ASK National Scholarship is
"Leadership."

Essays are due May 1st by 11:59pm Central time. Please submit your scholarship essay using
the Scholarship tab at www.askwits.org/scholarships/.

Note: This scholarship is open to ASK active student members only - must be active by
scholarship deadline and in the Fall 2025 term.

ANNUAL MEETING

Our annual meeting will be held Saturday, July 19, 2025. The time will be announced soon.
A Google Meet link with a conference call line will be available for all to join. Only
Professional Alum Members carry a vote. Nominations for Treasurer and one Advisory
Board Member will be open later this spring.

We will have a number of policies to update. All will be provided for Members' review prior
to the meeting.

ENDOWMENT

We are working on finding grant abs fundraising opportunities. If you have any leads or
suggestions, please let us know.

If you are interested in grant writing, please email us at
ask.educational.foundation@gmail.com. If you are interested in helping but not interested in
grant writing, we would like to hear from you as well. We need many different skilled people
to help us.

DONATIONS

Help us to provide scholarships within our organization. Please visit
www.askwits.org/donate/ for information on how to donate. All donations are tax
deductible and provide financial assistance to Active Members of Alpha Sigma Kappa -
Women in Technical Studies. Every donation counts!

Now accepting Venmo! @ASKEducationalFoundation, along with PayPal, Google Pay, and
Zelle.

Q
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Many employers offer donation matching or other donation programs. If your HR team

needs a W-9, please reach out to us at ask.educational.foundation@gmail.com.
WEBSITE UPDATES

Our website www.askwits.org has undergone and is currently undergoing updates. Please
bear with us during the construction period. Please let us know if you have any comments or
if you would like to assist.

Also, please follow us on Facebook and Instagram for more up-to-date information.

#GivingTuesday

This year we did not actively take part in the social media campaign #GivingTuesday. We
hope to take part in it next year on December 2, 2025.

VOLUNTEER OPPORTUNITIES

Want to get involved? ANY ASK Alum Members, regardless of your professional status, can
be a part of our 2025 National Scholarship Committee and Endowment group. The time

requirement is very minimal. Email us at ask.educational.foundation(@gmail.com if you are

interested.

Q
o
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National Standing and Goal Committee Reports

If you want to join any of these committees, please visit https://ask-wits.com/chairs-
committees/ for more information.

Exploratory Committee
The Exploratory Committee is seeking a new Chair following Theresa’s transition to the role

of NDoO! This Committee focuses on exploring opportunities to mitigate organizational risk
including evaluating the role of legal representation.

el

If you’re interested in serving as the Committee Chair or as a member of the Committee,
please contact Theresa Jurisch at ndoo@ask-wits.com.

In short: We have a committee, we need a chair, and guidance is available!

Document Review Committee

As we are now about a semester into utilizing the revised Chapter Discipline Policy, the Docs
Committee is requesting feedback from everyone on how the changes are working. The below
survey should be fairly quick to fill out. We are just trying to get some information to ensure
that nothing needs to be changed, added, or adjusted.

Link to survey: Opinions on Chapter Discipline Policy Changes
Social Media and Public Relations Committee
Keep sending us your accomplishments and anything you want us to share with details!
Newsletter Committee
We spent the first part of the year organizing previous documents and gathering information
for a newsletter to go out by the 2025 Convention. We are always looking for more help on
this Committee (including a Co-Chair) so please reach out to Macy Comm (newsletter(@ask-

wits.com) ot Samara Haenggi (ndoc(@ask-wits.com) for more information about what the
committee entails!

National DonorsChoose Committee

The Committee is hard at work planning another virtual 5K this year! If you’re interested in

getting involved, please reach out to philanthropv@ask-wits.com.
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Awards Committee

We have a new Committee Chair, Ally DiCarlo-Manda, who is ready to take on the role. It
would be great to get some Active Chapter Members involved, especially since it’s one of the
most relaxed National Committees (according to Ally). Hoping to have some proposals ready
for Convention! Reach out to the Committee at awards(@ask-wits.com if you are interested in
getting involved.

Website Committee

We encourage members to log in and check out the membership dashboard. We have added
links to increase accessibility and knowledge of National resources. If you are having issues
with your login to the National website, please contact us at website(@ask-wits.com, and we
will be happy to help.

Trademark/Copyright Committee

We've seen a lot of great designs from products being requested by Chapters and designed by
vendors which feature the AXK brand. Now, we really need to gather and prioritize creation
of logos and other artwork featuring our emblems, to make sure vendors have easy access to
artwork that will appeal to our Members, follow our guidelines and further establish our Brand.
Any Member who currently has rights to such artwork, is an artist or knows an artist who
would create such designs for us - please reach out to the committee at trademark(@ask-
wits.com!

Membership Development Committee

We are still working hard on the mental health module as well as generating strategies for
improvement of current modules and continuous education implementation. We would love
new members and more participation!! You do not need to commit much time at all, but we
would really love additional ideas and perspectives to allow for modules to be as useful as
possible for all Chapters across the nation. Please email membership-development(@ask-
wits.com if you're interested in being involved at all!

Emergency Response Committee

Progress has been minimal so far, ironically due to emergencies such as natural disasters. The
Committee’s goal is to finalize the previously developed emergency response plans and present
them in proposal format at the 2025 Convention.

If you’re interested in joining the Committee, please reach out to emergency-response(@ask-
wits.com.
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Traditions Committee

The Traditions Committee is focused on developing ways to preserve traditions as older
Members and Classes transition out of the Active Chapters. If you’d like to contribute to this
effort, please reach out to traditions(@ask-wits.com.

Alum Exploration Committee

The Alum Exploration Committee is seeking a new Chair! This committee’s goal is to explore
potential changes to the structure of Alum Chapters and Membership, including the formation
of Regional Alum Chapters and their impact.

If you’re interested in serving as the Committee Chair or joining the Committee, please contact
Sam LoPilato at ndom@ask-wits.com.

Continuing Membership Committee

The Continuing Membership Committee will be looking to host a Town Hall kind of event in
the February/March timeframe. Discussion will be open to all who wish to participate. We
will plan for an hour's worth of discussion and a hard meeting cut off at two hours (in case
folks need longer, but also to respect folks' time). Questions will be sent in advance so people
can think about them beforehand. Look out for updates in the next monthly update cycle.

Leadership Consultant Program Management Committee

We are working on collecting data to have a status ready for the 2025 Convention and a
proposal ready for the next Constitutional Convention.
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2025 Convention Update

In 2024, we signed our contract with the Marriott Downtown Knoxville for July 17th, 2025
through July 20th, 2025.

Looking into this year, our first Committee meeting will take place in the beginning of
February. The only details left to plan is the professional speaker, and we are currently
exploring several leads. We are working closely with Sigma Active to plan an amazing
Convention and will be presenting at several of their meetings.

Registration deadlines remain unchanged from years past with registration slated to open in
February and close for delegates on June 1st. We would like to remind all our Chapters to start
having conversations about whether your President is able to attend as a delegate, which other
Members are interested in attending and traveling together, and whether you have adequate
budget to cover your delegate’s attendance as a minimum.

Information about travel grants will be released prior to registration, so be on the lookout for
that. We look forward to seeing you all this summer in Knoxville!
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